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Effective on the 1gt day of July, 2002, the City of Eastpointe,
County of Macomb, State of Michigan, hereinafter referred to as the
"City" and the Eastpointe Fire Fighters' Asscciation Local 1581 of

the International Association of Fire Fighters, hereinafter -

referred to as the "Association” entered intd this Agrezement and
bound themselves to the following terms and conditions:

ARTICLE I, PURPOSE

zffective on the 1st day of July, 2002, the City of EHastpointe,
County of Macomb, State of Michigan, hereinafter referred to as the
"City" and the Eastpcinte, Fire Fighters' Association Local 1861 of
the International = Asscciation of Fire Fighters, Thereinafter
referred to as the "Association® entered into this Agreement and
beund themselves to the following terms and conditions:

ARTICLE II, RECOGNITION

Pursuant to and in accordance with all applicable provisions of Act

379 of the Public Acts of 1865, as amended, the City does hereby
recegnize the Association as the sole and exclusive representative
of all full-time firefighters of the Fire Department, with the
exception of the Fire Chief and civilian employses. This
recognition is for the purpose of collective bargaining in respect
to wages, hours of employment, remunsration, working conditions and
any other conditions of employment .

ARTICLE III, ASSOCIATION BUSINESS AND ACTIVITIES

SECTION 1.
The president or alternate of the Association shall be

afforded reasonabls time during regular working hours, without
loss of pay, to fulfilil Associaticon responsibilities. These

responsibilities shall include, but not be limited to,

negotiations with the City, processing of grievances,
administration of this Agreement and enforcement of this

Agreement .

It is understood that the time allowed to conduct the
Association business afore-referenced shall be subject to
approval of the Fire Chief or the chief'g duly authorized
representative. It is further understoed, that approval shall
not be arbitrarily withheld by the Fire Chief or the chiefrg
duly authorized representative and that all reasonable
requests shall be granted.
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menth in which the firefighter is no longer a member of the
Association..

The Association shall be notified by the City, in writing,
following the end of the month in which the termination took
place. - '

SECTION 5:

The Association shall Tepresent probationary employees for the
purpcse of collective bargaining in respect to rates of pay,
wages, hours of employment and other conditions of employment,
except discharges and discipline for other than Assoclation
activity. At the end of the ocne- (1-) year probaticn period,
the employee shall be notified as to whether or not the
employee is to be certified. >

ARTICLE VI, AGENCY SHOP

Any full-time firefighter, with the exception of the Fire Chief and
civilian emplovees of the Fire Department, who is not an
Assoclation member or does not make application for membership,
shall, as a condition of continued enployment, become a member of
the Union or pay a monthly service fee, contribution toward
collective bargaining, contract administration and grievance
adjustments. Full-time firefighters including those classified as
"Cemporary' or Ygrant funded", shall comply with this reguirement
within thirty (30) calendar days cf hire. This article shall ke
effective to the extent that it does not conflict with State and
Fecderal Statutes together with their legal interpretation.

The Union agrees to indemnify the City for any costs arising from
litigation by employees challenging the amount cf their dues
checkoff or challenging their termination for non-payvment of union
dues or service fees. : '

ARTICLE VIZI, SALARIES

SECTION 1: :
The following salary schedule shall become effective for each

classification as designated (annual galaries)

7/1/02 [771703 7/1/04 7/17/05 7/1/086 7/1/07
3% 3.5% 4% 3% 3% 4%

Firefighter 147,122 |48,773 50,724 52,246 53,813 55,966 |
Sergeant 51,836 {53,650 55,796 57,470 59,194 1,562
Lisutenant 55,583 |57,542 60,260 | 62,088 63,930 66,487
Captain 60,462 (62,578 65,081 | 67,033 | €5,044 | 71,806
Asst. Chief/ - '
Fire Marshal | 61,194 | 63,310 65,813 ,67,765 69,776 72,538ﬁ)
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Employees hired after 07-01-91 will have a galary $10,000
less than a full paid firefighter. - These employees will
receive a $2,000.00 increase after 1 year, a $2,000.00
increase after the second year, a 8$2,000.00 increase
after the third vear, a $2,00Q increase after the fourth
year, and a $2,000.00 increase after the fifth year, when
they will be at the top firefighter salaxy rate.

At all times, the following rank differential will be in
effect:

1. Effective 7-1-96, Sergeant base salary will be based
cn 9% above full paid Firefighter. Effective 7-1-
27 and thereafter, Sergeant base galary will be
based on 10% above full paid Firefighter.

2. Effective 7-1-%6 and each year  thereafter,
Lieutenant bage salary will be based on 8% above
full paid Sergeant.

3. Effective 7-1-96 and each year thereafter, Captain
base salary will be based on g% above full paid
Lieutenant.

Effective 7-1-96 and each year thereafter, Fire
Marshall base salary will be based on $732 above
full paid Captain.

1=

ARTICLE VIII, LONGEVITY PAY

SECTION 1.

Longevity pay will be paid to all employees according to the

following schedule based on the years of sgervice as an
employee: '

5 to 10 years 2%
10 to 15 vears 4%
15 to 20 years 6%
20 to 25 years 8%
25 years or more 10%

Longevity pay is subject to the following maximums:

A. Effective 7/1/02, the maximum longevity payment will

be 82,400; ‘ _

B. Effective 7/1/03, the maximum longevity payment will
be $2,450; and, ‘ : :

C. Effective 7/1/04, the maximum longevity payment will
be $2,500; and,

D. Effective 7/1/05, the maximum longevity payment will

~be $2,550; and
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E. Effective 7/1/06, the maximum longevity payment will
be $52,600; and

F. Effective 7/1/07, the maximum longevity payment will

: be 82,650.

SECTION 2: .
The above longevity pay will be paid only once a vyear
approximately November 1 of each year and will be paid on the

base pay earned by the employae.,

SECTION Z2:
In case of death or retirement of the employee, longevity

payments shall be made on a pro rata basis according to the
following schedule:

[

December 1 to Decembher 31 1/12 pro-ration
January 1 to January 31 1/12 pro-ration
February 1 to February 28(9) 1/12 pro-ration
March 1 to March 31 1/12 pro-ration
April 1 to April 30 1/12 pro-ration
May 1 to May 3L 1/12 pro-ration
June 1 to June 30 1/12 pro-ration
July 1 to July 31 ‘ 1/12 pro-ration
August 1 to August 31 1/12 pro-ration
September 1 to September 30 1/12 pro-ration
Cctober 1 to October 31 1/12 pro-ration

November 1 to November 30 1/12 pro-ration

In order to receive credit for any month, the employse must work
one hundred twelve (112) hours within said month and to receive
credit for a full year, the employee must earn credit for ten (10}

months within said year.

ARTICLE IX, OVERTIME PAY, CALL BACK PAY, MILEAGE AND
COMPENSATORY TIME

SECTION 1:
Any time worked in excess of the employee's regular schedule
shall be compensated at the overtime rate of time and one-half
the employee's hourly rate of pay. Each employee has the
option, on his/her overtime; bank it to take off at time and
one-half (compensation time), or to take it in pay at time and
cne-half. The hourly rate of pay shall be computed - by
dividing the employee's annual wage by 2,912 hours for 56-hour
emplovees, or by 2,080 hours for 40-hour employees.

Off duty court appearances for legal problems arising from
fire service matters shall also be treated as overtime unless
the legal problems are the result of actions outside the scope
of firefighting or EMS related duties.

All overtime (holdover, regular, callback) shall be paid at
the time and one-half rate rounded up in 1/4 hour increments.
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There  shall be a one (1) hour minimum for regular and
callback overtime, but not for holdover overtime. Holdover
overtime shall not exceed one hour duration, providing this
does not adversely affect the departmental operations.

ON 2Z2:

Notwithstanding the foregoing, any  overtime worked o1 a
holiday shall be compensated at two times the employee's
hourly rate of pay, with the one-hour minimum (except for
holdover overtime), with any time rounded up in 1/4 hour

increments.

SECTION 3

Callback overtime work shall first be offered to all employees
in the order of their names on the daily callback list
described below in Section 4; an employee may remove his/her
name from the daily callback list for any period of time
he/she so chooses. If adequate gtaffing is not available, the
City may use part-time on-call firefighters. If adeguate
staffing is still not available, then full-time firefighters
may be reguired to work the callback in accordance with the
order of the callback list for that day. '

Empioyees responding to a callback shall not be requirsd to
remain on duty after the initial callback has terminated and
the equipment has been put back in service. It is further
understood, however, that 1if an employee responds to a
succeeding callback occurring within the same hour for which
the employee has aiready received the one-hour minimum pay, no

. 8econd one~-hour minimum pay shall be reguired and the employee

S5ECTI

will be paid at his/her time and one-half rate rounded up in
1/4 hour increments for the time worked.

ON 4: :
Members of the bargaining unit will maintain the overtime
(callback) equalization lisrt and it shall be coordinated with
the work cycle selected by the City. After the overtime list
has been reduced to zero (0), the new list ghall be arranged
by seniority. It is understood that, except as described
above, the overtime system for firefighters is on =2 voluntary

basis.

SECTION 5;
‘Regular overtime (other than holdovers and callbacks) shall ke

offered first to employees in order of the overtime
distribution Iist maintained by the employees in the
bargaining unit. Every effort shall be made to divide up the
overtime, as necessary, to provide Coverage in accordance with
the overtime distribution list. If all such efforts have been
made, and if the overtime distribution list has been entirely
exhausted, and adequate staffing has not been cbtained, then
employees may be mandated to work the overtime, in accordance
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with the order of employees on the overtime distribution list,
to the extent permitted by law. Part-time on-call
firefighters shall not be wused in lieu -of overtime
opportunities for bargaining unit members, except when not
enough bargaining unit members are available.

At no time shall an officer replace the absent position of a
firefighter on overtime if two officers are already on duty,
unless the overtime pcsition cannot be filled by ancther off-
duty firefighter. An officer may then be utilized. Both
officers cn each platoon may not be scheduled off on vacation,
holiday, personal business, bonus, union business, or
compensatory time at the same time. Nothing inp this Agreement
shall be construed as & requirement that mors than one officer
must be on duty. Trading time shall not create overtime.

SECTICN &:
Employees regquested to use their perscnal vehicle for trips on

Fire Department business or assignment shall be paid the
prevailing City rate at time of travel within the State of
Michigan. Transportation for all firefighting duties out of
the City shall be by City-owned and/or provided vehiclas. Any
out-cf-state travel pay shall bs approved by the City Manager.

SECTICN 7: ‘
If a firefighter is requested to remain on duty after
8:00 a.m. due to the tardiness of another member cf the
bargaining unit, the member who is. late for duty will be
docked an amount equal to any monies paid for that overtime.
This section does not circumvent the right of the oncoming
tirefichter tc utilize ancther firefighter to work in his/her

place.
SECTION 8:

Compensatory time may be acquired by trading in holidays,
vacations and personal days. At no time can an employee's
compensatory time balance exceed four (4) duty days [96
hours] .. This provision will become effective as of the date
of ratification 'of the 1996-1999 collective bargaining
agreement. In the event that an employee has more than %S¢

hours in his or her compensatory time bank as of that date,
s/he shall have the opportunity to utilize that excess time by
December 31, 1927. In no case shall the employee be paid for
in excess of 96 hours in 1997 or thereafter. Such utilizaticn
cf time shall be subject to the normal rules and regulations.

SECTICN 9: .
Compensatory time not used in the calendar year shall be paid

off at the straight time rate and computed as though paid by
separate check at the end of =aid calendar- year. No
accumulation from one calendar year to another shall prevail.
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SECTION 10:
The Assistant Chief/Fire Marshal shall be eligible for regular
snift overtime at the shift Captain's overtime pay rate. If

required to respond to fires or other specific department
emergencies, the Assistant Chief/Fire Marshal shall recelive
time and one-half his or her regular, hourly straight time
rate of pay for hours worked in excess of forty (40) hours per
week.

SECTION 11:
A maximum of two (2) employees are entitled to schedule
vacation, holiday, personal business, bonus, compensatory
time, or union business, at the sgame Time. This two person
maximum is subject to securing replacement personnel, if
needed. It is agreed that the following type(s) of leave or
other absence from regular duties will not count towards the
"twe person maximum" permitted to schedule time off: sick,
disability, on-the-job injury, funeral leave, jury duty, leave
of absence, City insurance, training or military leave. The
City may let a third person off if it does not create ovartime
Or disrupt operations. The use of time off must be approved

by shift officer.
 ARTICLE X, ACTING PAY AND TEMPORARY ASSTIGNMENT

SECTION 1: .
In the event of any vacancy 1n the ranks of the supervisgory

staif covered by this agreement, for any reason, any employee
who assumes the duties of a higher rank ghzll be paid at the
rate of salary of the higher rank. This policy shall not be
applicable to absences due to vacation leave; other leave
days; or sick leave less than fourteen (14) calendar dayg. It
is understood that when a vacancy as described above exists,
'acting" supervisory appointments will be made without

excessive delay.

SECTICN 2. .
Assignments to acting ranks shall be based on the guidelines
in Article XXXV (n) (3). Permanent promotion or reversion to

former rank of the acting rank firefighter shall alsc be
completed within six (6) months.

SECTION 3:
A firefighter, at his/her sole discretion, may reject

temporary assignment to "officer in charge" or to the duties
and responsibilities of "seniox",

SECTICN 4: .
A firefighter assuming the responsibilities of “senior

firefighter”, shall be paid ten percent (10%) more than said
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firefighter's base pay, provided said tirefighter has acted in
that capacity for a minimum of six (6) hours in any given
twenty-four (24) hour shift. '

In order to be compensated for performing the duties and

responsibilities of a “Senior Firefighter”, the firefighter
must hold a Michigan Fire Officer II Certification. However,
when the situation arises in which no firefighter has the

aforementioned reguirement, a2 “Senior Firefighter” shall be
appointed pursuant to past practice.

LE XI, VACATIONS
ON 1: N

Vacations shall be earned and credited according to the
following schedule:

DUTY DAYS/PAY PERIOD

Employees Hired

Employees Hired Cn or After
Eefore 4/15/87 4/15/87
r or less of gervice: .231 231
1 yr of service: w231 .231
3 yrs oL service: .348 .231
5 vrs of service: ‘ L3456 L3456
6 yrs of service: : L4862 .346
10 yrs of service: . .577 L4582
15 yrs cf gervice: .682 577

Vacation time will be credited but may not be utilized during
the first six (6) months of service.

The attached addendum to this Agreement describe the status
quo of certain leave practices currently in effect for the
Fire Department: ' .

-Memorandum from Stephen J. Boncszek, Director of
Personnel, to Firefighters, et al, dated November 18,
1987, Subject: "Implementation of Fiscal Year Provision

-Memorandum from Stephen J. Bonczek, Director of
Personnel, to Firefighters, et al, dated November 20,
1587, Subject: "Implementation of Fiscal Year Provision
Supplement", clarifying the heretcfore referenced memo
dated Ncovember 18, 1987. '
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SECTION 2:
Employees may carry over, at theix option, six (6) duty days
from one fiscal vear to the next fiscal vear.

Upon termination of service, said employee shall be paid for
all unused vacation accrued during his/her vears of service.

SECTION 3: _ _
The time at which firefighter shall take all or any part of
his/her wvacation shall be determined by the supervising
officer with particular regard for senicrity of the
firefighter as determined in Article XXITI, desire of the
firefighter and needs of Che department. Vacation leave shall
be charged against firefighters in ot less than one half

(1/2) duty day units.

ECTION 4:
If a firefighter becomes ill and iz under the care of a
licensed physician during vacation, he ghall have the cption

to reschedule his/her vacaticn.

SECTION &5:
A firefighter shall have the option of receiving pay for one
(1) week vacation per fiscal vyear after his/her time and
services qualifies him/her for three (3} weeks vacation.
Payment of vacation time shall be computed as though paid by

separate check.

ARTICLE XTI, HOLTIDAVE

SECTION 1:
Each firefighter shall be awarded annmually at the first of

each calendar year fourteen (14) holidays credited in his/her
compensatory bank. Seven (7) duty days shall be the
equivalent of fourteen (14) holidays. A firefighter shall have
the option to be compensated in cash or time off for holiday
credit in his/her compensatory bank. 1If compensation is to be
made  in cash, payment shall be made at the straight time rate
of the salary schedule in effect on the date of payment.

SECTION 2: :
Effective January 1, 1988, those days designated as holidays

shall include the firefighters: birthday,- New Year's Day,

Presidents  Day, Good  Friday, Easter, Memorial Day,

Independence Day, Labor Day, Veterans Day, Thanksgiving Day,

the day after Thanksgiving, the day before Christmas Day,
- Christmas Day, and the day before New Year's Day .

SECTION 3:
After twenty (20) years of service an employee shall receive

an additionzl holiday designated as his/her anniversgary date
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of hire. This provision does not apply to any employee hired
after April 15, 1587.

SECTICN 4:

All accumulated holidays shall be used or turned in for pay by
December 31 of sach calendar year. Cash payments for holidays
may be requested only after the actual occurrence of the
holiday.

The Assistant Chief/Fire Maxrshal, who works a normal forty
(40) hour work wesk, ghall have as his holidays his birthday,
anniversary date of hire, and those days on which Citcy Hall is
closed for a holiday. ©Ncone of these holidaye may be convertad

into pay.

>

ARTICLE XIII, STCK LEAVE

SECTION 1:

Sick leave with pay shall be granted to employees at the rate
of twelve (12) hours for each full month of service. Sick
leave shall not be considered as a privilege which an emplovee
may use at his/her discretion, but shall be allowed only in

case of necessity and actual sickness or disability of the-

employee or beczuse of illness to a family member of the
employese's household. Sick leave may also be used in the
event of a dental emergency for the employee.

SECTION 2:

To receive compensation while absent on- sick leave or Ffuneral
leave, the employee shall notify the department supervisor at
least 30 minutes prior to the time scheduled for the beginning
of the shift. When an employee's sick leave absence is for
three (3) or more continuocus work days, the employee must file
a physician's certificate to verify the sickness or injury
that prevented the employee from working, and stating that, in
the vphysician's opinion, the employee is sufficiently
recovered to return to work. The Chief or his designee may
also require such a physician's certificate for future uses of
sick leave from any employee whenever the employee’'s pattern
of sick leave absences indicates the possibility of sick leave
abuse. Employees who fail to file physician's certificates
under this pclicy will not be paid for the sick leave absences

involved. A reguest form for sick leave, funeral leave, or’

personal business days must be filled out immediately upon the
employee’'s return to work. A physician's certificate must
contain the actual, original signature of the physician, and
must state the nature of the sickness or injury.
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SECTION 3:

' It is understood that when the employee's absence was due to
the illness of a family member of the household, the employee,
when completing Form RA-(001 may write the word "personal" when
describing said illness. When this occurs, the department
head may request said information orally from the employee and
the information shall be provided orally by the employee. Said
information shall be reduced to writing by the department head

and ferwarded to the City Manager.

SECTION 4: | ‘
Unused sick days may be accumulated toc a total of not more
than one hundred sixty-five (165) duty .days. The Assistant
Chief/Fire Marshal shall be allowed to accumulate unusged sick
days to a total cof not more than two hundred and forty (240)
days. A duty day is defined to be twenty-four (24} hours.

SECTION 5:
Sick leave may be taken in whole duty days ox 1/2 duty days
(Article ¥IV - 8 a.m. to 8 p.m. or § p.m. to 8 a.m.}). If an

employee has been hired for 24 hours of overtime, the employes
on sick leave shall not be allowed to report for duty on that
duty day unless he has notified the officer in charge of his
intentions prior to 0730 on that day. If there is no overtime
involved, the employes may report for duty at 2000 hours, only
with the approval of the officer in charge, thereby being
charged for only 1/2 duty day. '

If an employee must take sick leave after his duty day has
begun the present procedure will continue whereas he can take
sick leave in 1/2 duty days or 1/4 duty days and shall be
charged according to the proximity of the increment cut-off
hour. For sick leave used for dental emergencies, sick leave
may be taken in one-hour increments.

ARTICLE XIV, FUNERAL LEAVE

SECTION 1: : :
In the event of a death in the immediate family of a member of

this bargaining unit, the employee 'shall be allowed up to
three (3) continuous calendar days, where necessary, to attend
the funeral. Said funeral leave shall include Saturdays,
Sundays, Holidays or other -days the employee might be
regularly off duty and the last day or second to last day of
said funeral leave must be the day of the funeral. Immediate
family is defined as: mother, father, current mother-in-law,
current father—in—law, sister, brother, wife, husband, son,
daughter, step-mother, step-father, step-children, and
grandparents.
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Should death of an immediate family member occur during
employees work shift, the employee shall be excused from duty
without any charge against his/her three-day funeral leave
bank.

SECTICN 2. :
Firefighters on duty shall be allowed to attend funerals of

other department firefighters who have died in the line of
duty, providing said funeral is held within a radius of two
hundred (200) miles of EZastpointe. The City shall provide
transportation and the minimum manpower complement ghall be
maintained. The department shall furnish one motor vehicle
and at the discretion of the Chief more may be provided.

It is =understood between the parties that this policy shall be
in effect only to the extent that it will not create a need to
pay overtime to replace any firefighter attending said
funeral. ' '

ARTICLE XV, PERSONAL BUSINESS DAY

SECTION 1: : ,
Each firefighter shall be allowed four and one-half (4 1/2)
personal Dbusiness days (duty days) per fiscal vyear not
chargeable to his/her sick leave bank. Scheduling of all
personal business days shall be subiject to advance approval by
the Fire Chief or a duly authorized officer of the department.
Personal business days are non-accumulative.

SECTION 2:
All employees hired after April 15, 1987, shall be allowed

three (3) personal business days per fiscal vear not
chargeable to his/her sick leave bank and one (1) additional

personal business day (duty day) rer fiscal year chargeable to

his/her sick leave bank.

SECTION 3:
‘The Assistant Chief/Fire Marshal shall be allowed four (4)

personal business days per fiscal .year not chargeable to sick
leave and two (2} additional days per fiscal vear chargeable
to sick leave.

ARTICLE ¥XVI, SICK LEAVE TERMINATION PAY

SECTION 1: : : :
Sick leave termination pay =shall be paid on the basis of

"years of service" times 2.5 percent, times the number of

accrued sick days at .the date of retirement ' or death.
Employees who were hired after July 1, 1982 are ineligible for
benefits under this section.



